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Darnolds Grocery Market, Inez Arnold Grocery, West Side Grocery, and others and 
Retail Clerks International Protective Association, Local 518, AFL (1935) 
Location 
Oklahoma City, OK 
Effective Date 
1-1-1935 
Expiration Date 
1-1-1938 
Number of Workers 
59 
Employer 
Darnolds Grocery Market; Inez Arnold Grocery; West Side Grocery; Harbison Grocery and Market; Leon le 
ox Grocery; Hiram Paul Clothing Company; Fred Dorse Grocery; B. E. Miller Grocery and Market; Voyles 
Grocery; Oklahoma Fire and Supply Company; G. E. McKinley Grocery; Murphy Brothers Grocery Store 
Union 
Retail Clerks International Protective Association 
Union Local 
518 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b130f048_02 
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Clothing saleanen end window iriraners $32.80 sdaianu
Furnishings, hat, shoe and cats salesman £18.00 "
Apprentice, 1 per store up to oTclerics, then one for each 5 clerks 
Apprentice (15 1st six asnths, |18 2nd six months.
Part tino employes 00,* per hour with minimum of 4 hoars work 
All overtime counted as time aado one-half 
48 hours to constitute a week's work.
7ffi&  StO fcffl
48 hours per week.Experienced clerks 18 ralninuta
Apprentice 1st six Months at .*15
1 apprentice pep store tip to 5 clerk.:, thdu 1 for each 5 additional
Rapt tins &tq>lcym 40# per hour for not loss than IS houre 
All evsstlms to bo counted as time and one-hdi
n B P xm m m  a m m
40 hour week tor a l l  employes 
bqperleaced desks $15 per week minimum
Apprentice £12 for 1st six months, 1 apprentice for each 5 clerks
Part tiiso employes 38jf per hour for not lose than 6 hours 
nej: <y to wear depertmeat, clothing, furnishings, shoos, Jo ts 
mens taste, sens socle as exclusive stereo.
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l art time employes 40* per hour for not leas than 6 hours 
Overtime os time and one-half
G»0CHRT STORKS .AND DHUOS
S3 hours maximum week 
xperlenced clerks $18 mlntaaa
Apprentice, 16 yeart of age or over, $12 for let three months, 
$15 for six months. I apprentice per store for ouch 5 clerks 
art time employes 40,* per hour for not less than 5 hours 
vortlrae counted ns time end one-half
V A1IITY AND 10# STORK!
48 hours u xiiuu.i work week.
Experienced clerks x±Sx $12 for 3 months, then $15 
Part time employes 35* per hour for not leas than 5 hours 
Overtime counted tine and one-half
f 1
. 1 .  .
28 Hour m xiam  work muk
Mtalnsaa mm  *«* «X|Mnrt*ao«d dorks '£18Fart time eraployeo 40.f per hour for not leet thm 5 hours
A r t ic l e s  of  A g r e e m e n t
BETWEEN
^Cacal 518, ^Retail (Clerks <3ttimtattmtal ^rokrtfe Association
(A ffilia ted  w ith Am erican Federation of Labor)
AND
This agreement mutually entered into this............................day of.......................................................... 193........., by and between
LOCAL 518, RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, of Oklahoma City, Oklahoma, party of 
the first part, and................................................................................................................................................. . party of the second part.
^UiinessEil]:
Art. 1. That said party of the first part in consideration of the covenants and agreements hereinafter stated and mutu­
ally agreed upon by both parties to be kept, done and performed, does hereby lease for the period of this agreement, to party
of the second part, Union Store Card No..................................................... . the property of and issued by R. C. I. P. A.
Art. 2. Party of the second part agrees that all their employees, if eligible, shall be members in good standing with R. C. 
I. P. A. If party of the first part cannot furnish such employee as is demanded, party of the second part has the right to 
employ any party to fill said vacancy; such party employed must secure working permit from Local 518 within three days 
after being employed. After receiving working permit, said party will affiliate with Local 518 within thirty days from the 
day of employment.
Art. 3. Party of the second part agrees that place of business located at....................................................................................
in Oklahoma City, Oklahoma, shall observe Sundays and all following legal holidays: January 1st, Memorial Day, July 4th, 
Labor Day, Thanksgiving Day, Christmas, and if a legal holiday falls on Sunday, said day is to be observed on the following 
Monday. Employees, are not required to work on the above days.
<3Jt <3fs JHutuaUy JVgrccb
Art. 4. The wages and hours in this agreement shall be as follows:
Art. 5. Employees shall receive two weeks1 notice in writing or two weeks’ salary in lieu thereof in case their services 
are no longer required, except in case of incompetency, drunkenness or dishonesty, any one of which shall be sufficient cause 
for immediate dismissal. Employees shall give two weeks’ notice of their intention to leave their places, under penalty of 
discipline by Local 518, R. C. I. P. A.
Art. 6. In case of a layoff due to lack of business or for other reasons, departmental seniority rights shall be recognized 
and when additional employees are required, laid off employees shall be first re-employed.
Art. 7. All grievances which may arise shall be taken up by the Business Agent or Committee of Local 518, R. C. I. P. A., 
and the store manager or responsible representative of party of the second part, and they shall endeavor to reach a mutual 
understanding. In case of failure to do so, the grievance shall be referred to the representative of R. C. I. P. A. and his deci­
sion shall be final.
This agreement to remain in full force and effect and binding on both parties hereto from......................................... , 193..... ,
to...................................................., 193......
In the event a new contract has not been agreed upon, before expiration date of this agreement, it shall remain in full 
force and effect until said new contract has been agreed upon.
LOCAL 518, RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSOCIATION,
Party of the First Part,
Party of the Second Part
By-
Pres. Local 518
By. Sec’y. Local 518.
a§n).
Oklahoma £ity
U.S. Department of Labor 
BUREAU OF LABOR STATISTICS 
Washington
COLLECTION OF UNION AGREEMENTS 
Map 15, 1936
i x  -
Local Union
Address E, Baum^ 133 W • Main Street
1. What branch of the trade is covered bp this 1 ocal ? 7^//fl/7t<x<2yOo ^ 7
2. Number of employers with whom union has effective agreements. ) __________
(If a number of employers sign identical agreements, please attach copy of the 
agreement and list employers below. If all provisions in the various agree­
ments are not identical, get copies of each and fill out a separate schedule 
for each different type.)
3. Number of union members covered by agreement attached to this schedule. ^  ^
4. Number of non-members covered. <r~v-u -IT—
Names of companies or employers1 associations 
signing the attached agreement. (If signed by 
an association, please give name of associa­
tion and number of companies.)
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